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Policy on Universal, Inclusive Access to Outreach and Educational Activities 

Chirchik State Pedagogical University is committed to ensuring that all outreach, community, 

and educational engagement activities are accessible to every individual, regardless of ethnicity, 

religion, disability, immigration status, gender, age, or socio-economic background. This policy 

applies to all events, training sessions, public lectures, community programs, and student-run 

initiatives conducted beyond the campus or in cooperation with external stakeholders. 

1. Guiding Principles 

This policy is grounded in the following institutional documents: 

 University Charter (OTM Nizomi), which guarantees equal rights and non-discrimination 

for all participants in educational and social programs. 

 Equality, Diversity and Inclusion (EDI) Policy, which outlines the principles of fairness, 

respect, and equal opportunity. 

 Academic Freedom Policy, which protects open participation, free expression of ideas, 

and intellectual diversity. 

2. Non-Discrimination Guarantee 

CSPU ensures that participation in all university-organized outreach activities is: 

 Free from discrimination based on ethnicity, race, religion, language, gender, or 

disability. 

 Open and accessible to local residents, civil society groups, students, youth, families, 

and vulnerable communities, including migrants or those without formal residency 

documents. 

 Supportive of equal participation by providing reasonable accommodations (accessible 

venues, adaptive materials, support personnel). 

3. Inclusive Participation Measures 

To guarantee universal access, CSPU will: 

 Provide clear, public information about events in accessible formats. 

 Ensure physical accessibility of venues wherever possible. 

 Integrate inclusive teaching methods and multilingual communication when required. 

 Encourage participation from rural communities, low-income families, marginalized 

groups, and individuals with special needs. 

 Work with local government and NGOs to identify groups who may face barriers and 

ensure they are actively included. 

4. Transparency and Accountability 

 All outreach units must document participation and ensure inclusion targets are met. 

 Any complaints or concerns about discrimination are addressed through the 

mechanisms outlined in the University Charter and EDI Policy. 
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 Annual reviews evaluate whether programs reach diverse groups and remain fully 

accessible. 

5. Commitment to Continuous Improvement 

CSPU commits to regularly updating this policy in line with national legislation, best practices in 

inclusion, and stakeholder feedback. The university strives to maintain a socially responsible 

role in the region by ensuring that knowledge, culture, and educational opportunities are open 

to all. 


